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Applicant’s DLC Manager’s Endorsement Form

Dynamic Leadership Certificates (DLC-Prime, DLC-Select and DLC-Executive)
Cohort 8 (December 1, 2015 – May 31, 2016)


Applicant’s Name: Click here to enter text.


The following section is to be completed by your manager.

Please print your name in block letters: Click here to enter text.


Please provide your UNICEF email address: Click here to enter text.

In the context of UNICEF’s mission and values, UNICEF encourages staff development and asks that managers do what they can to assist their supervisees or teams to take advantage of development opportunities. However, as a manager and depending on office needs or the needs of a staff member, you may or may not approve staff member’s participation in specific learning activities.

Your supervisee wishes to apply for the DLC programme. To be considered, application must be endorsed by the applicant’s manager. You can find details on the programme on Agora.

Your decision to support or not support your supervisee’s application for this learning programme should be clearly discussed with the staff member in question. It is your responsibility to engage in a constructive dialogue regardless of your decision. 

You must discuss the inclusion of your nominee into the programme with your Division Director (for HQs) or Representative. Division Director or Representative’s approval is required before proceeding (OLDS do not need to receive this in writing, this is a necessary procedure).

Is your candidate’s application for consideration into the DLC supported by your Division Director or Representative?									☐ yes ☐ no	

Do you approve your staff member’s request to participate in the DLC?			☐ yes ☐ no	

By agreeing to allow your supervisee to be considered for the DLC, you understand and agree to the following:

· If candidate is admitted into the programme, you will ensure that staff member’s participation will be fully supported by you and your office to provide time to study. 		☐ yes ☐ no	

· You understand that the number of seats is limited, and participation is conditional to requirement specified on Agora. Participation is not guaranteed. 				☐ yes ☐ no	

· There is a commitment expected on part of the staff member to complete the programme and that dropping out of the programme is not permitted except under extreme circumstances such as national emergency or personal emergency (Workload and competing priorities are not considered extreme circumstances.).						☐ yes ☐ no	

· UNICEF is under no obligation to include a participant who has not agreed to the conditions for inclusion in the programme.							☐ yes ☐ no	




Please briefly explain why you do or do not support staff member’s participation in the DLC in the box below:

Click here to enter text.





If you support staff member’s participation in the DLC and the staff member is subsequently admitted into the programme, how will you as a manager arrange the staff member’s study time? Briefly describe the initially agreed arrangement (can be during normal office hours, outside of office hours, flexible work arrangements, or a combination of these can be changed/amended later on if necessary). The programme requires a total of approximately 50-80 hours of study time in the next 6 months:

Click here to enter text.










_____________________
Manager’s signature  		Date: Click here to enter text. 




  








